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PSYD59: Psychology of Gambling 
0.5 credits 

University of Toronto, Scarborough 
Winter Term, 2025 
LEC 01 (in-person) and LEC 02 (in-person) 
 
Instructor: Prof. Michael Souza (he/him) (note: my surname is pronounced “SUES-uh”) 
Email:  michael.souza@utoronto.ca (please note: I do not read or respond to Quercus messages) 
Office Hours: Please see Quercus announcements for virtual office hours information 

I. Your instructor 
   

Dr. Souza is an Associate Professor (Teaching Stream) of Psychology and Neuroscience at UTSC. He 
received his Ph.D. in Psychology from the University of California, Berkeley in 2010. His teaching 
interests include cognitive neuroimaging, higher-order cognitive functions, and cognitive 
impairments and neurorehabilitation.  
 

 
 
II. Course description, pre-requisites and learning goals 

Gambling in its many forms (e.g., casino gambling) is actually quite a complex phenomenon. Gambling may 
involve a complex interplay between many elements, including goals (e.g., financial, entertainment), perceived 
and actual value assessments, probability, your ability to control yourself, cultural and/or social influences (i.e., 
the presence of other people), your degree of intoxication (e.g., alcohol, cannabis), and much more. As such, 
understanding the motivations for individuals to start and continue gambling requires a careful examination and 
can have important implication for understanding how such behaviors can evolve into something more 
problematic (i.e., gambling disorder). This seminar is designed to give you a taste of some of these factors, 
primarily from cognitive and clinical perspectives. From a process standpoint, considerable attention will be 
given to help you fortify your ability to effectively consume primary research, collaborate with your colleagues, 
respond thoughtfully to critical feedback, and develop your public speaking ability.  

 

Prerequisites: 
PSYB70H3 and [ PSYB07H3 or STAB22H3 or STAB23H3] and [ PSYB32H3 or PSYB45H3] and 
[ PSYB55H3 or PSYB57H3] 
 

After successful completion of this course, you will have: 
 

1. developed an understanding of what gambling is, as well as a number of cognitive and social influences that 
may affect the likelihood of various gambling behaviors; 

2. explored how clinical science conceptualizes the causes, symptoms and consequences of gambling disorder; 
3. synthesized contributions from the abovementioned domains in an effort to develop a more nuanced 

understanding of gambling and gambling disorder;  
4. strengthened your schema for understanding, critiquing and extending original research in psychological 

science;   
5. developed and implemented a variety of verbal strategies to effectively present information to others; 
6. improved your ability to successfully collaborate with likeminded colleagues; 
7. strengthened your schema for planning and executing an effective group-based research project; 
8. reflected on your progress in the course with the larger goal of promoting lifelong learning.  

 
 
 

mailto:michael.souza@utoronto.ca
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III. Course readings 
This course will not use a textbook. This course will prioritize strengthening your ability to becoming competent 
in consuming and evaluating primary literature and as such, will wholly rely on such articles.  
  

IV. Course webpage  
Please visit Quercus (https://q.utoronto.ca/) and sign in with your UTORid credentials to access our course 
webpage. This webpage will house all course-related materials, including announcements, discussion boards, 
lecture and related learning materials, assessments, and marks. You should expect to visit this webpage a few 
times per week to ensure you are up-to-date on any new happenings in the course throughout the term.  

 
V. Course requirements and grading  

 
Leading a discussion on an assigned journal article (23% of the course grade) 
(Learning outcomes #1,2,3,4,5,6,8) 
Together with one partner of your choosing1, you will select one paper from the course schedule to lead a 13-
minute article summary and immediately after, a 30-minute class discussion. In an effort to be fair with respect 
to topic selection, all pairs will be assigned a number and we will use a random number generator to determine 
the order of selection. Only one group may cover a given paper. As your order falls in luck’s hands, it would be 
wise to rank order the papers so that you can choose the paper you are most interested in whenever you pick. 
 
The article summary should last 13 minutes (+/- 20 seconds), and should review the core features of the article 
(i.e., rationale, hypotheses, key methods and results, and interpretations/conclusions). You must take care to 
review all tables/figures during your presentation to facilitate audience understanding.  
 
You must use Microsoft PowerPoint or a comparable program and you should use very limited text on your 
slides (not including tables that might be presented). Images should be useful (i.e., not cutesy); they should help 
orient your audience to the ideas that you need to explain as you move along (i.e., how the experiment was run, 
value of figures/tables). All figures and tables must be addressed in your presentation. 
 
The second part of your presentation will last 30 minutes and will involve both you and your partner leading a 
critical discussion of the study you just reviewed. In addition to your own thoughts and insights into the paper, 
you will also benefit from receiving discussion prompts submitted by your peers (see the Participation section). 
You need not address all of these questions; rather, they are meant to serve as inspiration for how you might 
guide the discussion. Your challenge here is to facilitate an inclusive and thoughtful class discussion where your 
fellow students are empowered to engage the material along with you.  
 
We will spend a portion of class time reviewing these expectations, as well as discussing various ways to promote 
successful presentations and discussions. Prof. Souza will use a detailed rubric to evaluate your performance on 
both components of the presentation detailed above.  
 
Participation (23% of the course grade) 
(Learning outcomes #1,2,3,4,5,8) 
Small seminar courses provide an important opportunity to engage in group discussions and to develop your 
thinking alongside your peers. Seminars don’t work well without the collective buy-in and participation from 
ALL of the members, and that is exactly the sort of environment that we will be working to cultivate. The 
following policies and procedures were developed to help support this priority.  
 
 
 

 
1 Final course enrolment may not be divisible by 2, hence there may be one singleton in the class. That person will be permitted to choose 
which article they’d like to do first as a concession but will be held to the same standard as their other peers. 

https://q.utoronto.ca/
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Participation will be recognized in the following three ways: 
 
 Pre-course and post-course reflection (0.5% each, totaling 1%) 

In the spirit of promoting lifelong learning, you will be asked to complete a reflection survey at the beginning 
of class and at the end of the class. The goal of the pre-course reflection is to help you critically consider your 
degree of skill and comfort with various elements of this course, and how you plan to have a successful 
experience in this course. The post-course reflection will be your assessment of how things actually went and 
how you can continue to get better at these core skills beyond this course. This will be marked on a 
complete/submitted and non complete/not submitted basis.  

 
 Discussion prompts (1% per paper presentation, totaling 11%) 

For every paper presentation other than your own, you will be required to submit one thoughtful discussion 
prompt directly to the appropriate assignment on Quercus. As most all weeks should have two readings 
(depending on final course enrolment), this means that you will be submitting a total of two (2) discussion 
questions per week (note: on the week that you present, you will only submit one question). Your name and 
student ID number should be at the top of the document, and your question should appear below. These 
questions must be submitted by 11:59PM three days before class occurs (i.e., since our class is on 
Wednesday, discussion questions are due the Sunday evening just before by 11:59PM). On Monday, 
Professor Souza will share the questions on the Quercus discussion board for presenters and the audience 
alike to consider.  

 
You should be aware of a couple of things here. First, critically reading journal articles and generating 
thought-provoking discussion questions is a challenging and time-consuming process. Ideally, you should 
expect to be thinking about these articles over a couple of days at minimum. Second, you should expect a 
learning curve for developing these skills. Regular feedback is essential for continued improvement and as 
such, I will post your scores on a weekly basis so that you know exactly where you are so that you can seek out 
assistance and resources as appropriate.  
 

The anatomy of an effective discussion question: 
 

 
 

 

1. Compelling idea/critique. After a careful review of the paper, you should generate a compelling critique 
of the article, or an idea that would extend the knowledge of the article. It should be thoughtful, useful, 
and demonstrate clear knowledge of the article’s process and/or implications.  

 

2. Principled justification. Your idea/critique should be grounded in scientific rationale, not just “I think it 
would be interesting...” You can analyze information presented in the article to make this argument, 
and/or you can even reference other articles as appropriate. 

 

3. Innovative thinking. Criticism of scientific literature can be cheap; if we just stopped at that, we wouldn’t 
move science forward the way we need to be productive. This portion requires you to generate and 
articulate testable ideas that allow you to examine the validity of your critique/idea.   
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The following grading scheme will be used for each question: 
 

 Score  Description 
 

0 – 0.5 No discussion question submitted (0), or they were late (0); clearly insufficient effort put into 
offering and/or developing an idea (0.5). 
 

1.00 – 1.25 Idea/critique and justification provided but is relatively weak/superficial.  
 

1.38 – 1.50 A solid idea/critique and justification were provided but innovative thinking is 
weak/superficial. 

 

1.63 – 1.88 A solid idea/critique and justification were provided and there are clear signs of innovative 
thinking, albeit some room for improvement remains for the latter.   

 

2.00 The question is strong and effective in its structure and thinking. 
 
Your ability to regularly generate thoughtful written discourse is an integral learning component of this 
course. Failure to earn at least 50% for this portion of the grade will result in your receiving an overall 
course mark no higher than 55%. 
 
Discussion generated during classes with paper presentations (1% per paper presentation, totaling 11%) 
For each paper presentation other than your own, you will be required to contribute to the class discussion. 
The goal here is to acclimate you to regularly contributing to class discussions and to help you feel more 
comfortable thinking critically on your feet.  
 
The following grading scheme will be used for each participation opportunity: 

 

0   Student is late, did not participate, or has an unexcused absence from class.  
 

1.00  Student contributed once; the contribution was relatively weak/superficial. 
 

1.25 – 1.50 Student contributed 2+ times and demonstrated partial evidence of higher-level thinking. 
 

1.75 – 2.00 Student contributed 2+ times and demonstrated clear evidence of higher-level thinking. 
 
Your ability to regularly generate thoughtful oral discourse is an integral learning component of this 
course. Failure to earn at least 50% for this portion of the grade will result in your receiving an overall 
course mark no higher than 55%. 

 
Research project PowerPoint presentation (multiple parts, totaling of 54% of course grade) 
(Learning outcomes #1,2,3,4,5,6,7,8) 
 
Together with two partners of your choosing2, you will be asked to conduct a research project to further explore 
a topic associated with gambling. Your group will research a minimum of nine (9) references (averaging 3/group 
member) and detail what you’ve learned into a PowerPoint presentation that your group will co-present near the 
end of the course. A detailed handout will be posted to give more detail than is presented below. 
 
 Forming your group of three (PASS/PENALTY scoring) 

You are responsible for forming groups prior to the stated deadline. Please use the discussion board in 
Quercus to connect with your fellow classmates so that you may share pertinent information for forming a 
successful group. You will submit documentation clarifying that you understand what is expected of you in 
this project, and that you will work in good faith as a team to accomplish this portion of the course.  

 
 

 
2 Final course enrolment may not be divisible by 3, hence there may be 1-2 groups with two members. Such groups will be held to the same 
standard as their other peers. 
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 Topic Pitch (02% of course grade) 

Prior to fleshing out your topic proposal, you will need to submit a one paragraph pitch to Quercus to clarify 
what your proposed research will examine, and why it is crucial for others to know about the topic. You will 
be evaluated on the extent to which your pitch is feasible in the context of this assignment, clearly articulated, 
and engaging for the reader and proposed audience.   

 
 Topic proposal (08% of course grade) 

After receiving an approved topic pitch, you will then co-develop a one (1) page document, single-spaced and 
in 11pt Times New Roman font, that offers: (1) your project’s working title, taking care to represent the 
breadth of your focus in a concise, engaging way; (2) a paragraph introducing your topic, taking care to 
contextualize and substantiate your research focus/goal; (3) a paragraph articulating your proposed division 
of labor to ensure all group members are contributing fairly and equally; and (4) learning outcomes to specify 
what your audience should expect to learn from your work. The proposal must include at least three (3) peer-
reviewed, empirical articles as references, and the reference information for those articles must be included 
on a second page. You will be evaluated on the quality and clarity of the items listed above.  
 

 Revised proposal + annotated bibliography (12% of course grade) 
After your group has received and carefully reviewed detailed feedback on your topic proposal, you will then 
carefully revise and refine your proposal. This will involve: (1) a systematic review of the feedback you 
received and a thoughtful, productive response to each element in a peer-review like format; (2) the revision 
of your topic proposal informed by this feedback, still honoring the one-page limit; and (3) producing an 
annotated bibliography, which should first include a full list of properly cited references (APA format), and 
starting on the following page, a brief paragraph summarizing each article and how you plan to use it in your 
research. You will be evaluated on the quality and clarity of the items listed above. 
 
Instructor evaluation of your PowerPoint presentation (30% of course grade) 
Your group will equitably co-present a 13-15 minute PowerPoint presentation to the class. Half of the groups 
(class) will present in-person on the last day of class, while the other half will present live virtually via Zoom at 
a mutually-agreeable time during the last week of class. Your presentation will be evaluated using a detailed 
rubric by Prof. Souza that will be provide to you well before the presentation.  
 
Peer-review (02% of course grade) 
Receiving positive and constructive feedback is a crucial component to continued self-improvement. As such, 
you will be expected to provide positive and constructive feedback for all presentations other than your own 
for the in-person presentations only. You will be evaluated on the quality and clarity of feedback you provide 
to your peers.  

 
VI. Course policies  
 

A respectful learning space 
A sizeable amount of this course is designed to create opportunities for building skills that are critical for moving 
into the “real world” successfully: critical analysis of information, working with others effectively, and developing 
confidence in your voice. As these are common areas of concern for many individuals (not just students!), our 
classroom will be vulnerable space. I welcome that vulnerability because it offers the opportunity for growth and 
improvement, and I hope that you do as well. 
 
As such, I expect you to be respectful to your colleagues at all times. This includes submitting thoughtful 
discussion questions that the presenters can use to support their presentation, showing up to class on time every 
day, always using respectful language, and genuinely trying your best every day.  
 



  (6/12)  

 

 
Masks in the Classroom 
While the mask mandate has been paused as of 01 July 2022, the use of medical masks continues to be strongly 
encouraged at U of T Scarborough in indoor settings where physical distancing is not possible. We ask everyone 
to respect each other’s decisions, comfort levels, and health needs. Masks are available at all building entrances at 
U of T Scarborough and in all classrooms. 
 
E-mail policy 
In most cases, e-mails will be answered within 48 hours of receipt (not including weekends). The email subject 
should include our course name and nature of the inquiry (i.e., “PSYD59: Question about Illusion of Control”). 
The start of your email should include your full name and student ID number so that I know who you are. 
Emails that you send should contain no more than one question and you should try to explain your current 
understanding of the concept in the email (which will be affirmed or corrected).  
 
If you are not used to writing emails in an academic context, I encourage you to review this online resource so 
that you adopt proper email etiquette now and in the future: <https://tinyurl.com/kysxwtx> 
 
Office hours 
Office hours are a valuable resource for you to learn more about the class and/or important things related to 
(but outside of) the class. You should consider visiting Prof. Souza’s office hours if you would like to (1) discuss 
course content, (2) if you have an issue with course performance or progress, or (3) you would like to discuss the 
field of psychology/neuroscience and how to get more involved.  

 
Syllabus changes 
There may be minor changes to the syllabus during the term due to changes in class size or the like. You will be 
notified of these changes ASAP and no changes will be instituted that dramatically affect your ability to 
reasonably prepare for a class. 
 
Lecture slides 
Where appropriate, any lecture slides will usually be posted by 10PM the evening before a lecture. They will be 
posted in PDF format in two versions only (2 slides and 6 slides per page).  

 
Instructional materials are only for the purpose of learning in this course and must not be distributed or used 
for any other reason whatsoever. 
 
Issues with lateness 
The way that tardiness is handled varies as a function of the course component and is as follows: 
 
Paper presentations: as an audience member preparing for discussion 
If you are not present at the start of a presentation, you will receive a zero for that portion of participation. 
 
Paper presentations: as a presenter 
Tardiness to your own presentation is beyond unacceptable. Starting your presentation late will have a 
powerfully negative impact on your ability to do well, and will be reflected in your mark. A failure to present on 
the day you are assigned to will result in a zero. 
 
Project: Group Member form, Topic Pitch 
Failure to complete and submit these requirements by the stated deadline will result in a 2% deduction off of the 
total course grade for each group member who fails to submit it on time. 
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Project: Topic Proposals and Revised Topic Proposals and Annotated Bibliography 
All topic proposals will receive feedback regardless of how late they are. That said, the following penalty schedule 
will apply for failure to submit the work by the stated deadline. 

15% deduction: 5 minutes – 24 hrs late  50% deduction: 72 hrs, 5 minutes late – 96 hrs late 
30% deduction: 24 hrs, 5 minutes – 48 hrs late 100% deduction: 96 hrs, 5 minutes late or more 
40% deduction: 48 hrs, 5 minutes – 72 hrs late 

Project: as a presenter 
Tardiness to your own presentation is beyond unacceptable. Starting your presentation late will have a 
powerfully negative impact on your ability to do well, and will be reflected in your mark. A failure to present on 
the day you are assigned to will result in a zero. 
 
Project: Peer Evaluations 
If you are not in class when a presentation starts, you will not be allowed to peer evaluate it and will receive a 
zero for peer evaluating that presentation. 
 
Social loafing on group work 
This course assumes that you will have the maturity and the good faith to engage group work with a positive 
attitude, a respect for your colleagues, and a willingness to pull your weight. A failure to adopt one or more of 
those features can result in a compromised group situation, which may have deleterious effects on all group 
members. Consider some of the tips below to reduce the likelihood of social loafing. 
 
1. Everyone needs to have a say. When group members feel unheard or disrespected, they disengage and 

produce less than their potential. Ensure that everyone’s voice is heard and is part of the process. This 
doesn’t mean everyone gets their way, but rather that the process is fair and inclusive. 

2. Discuss each other’s interests and work to reasonably accommodate those interests (wherever possible). 
People tend to work harder and perform better when they are motivated to take something on, something 
incredibly useful and important to harness when relying on others to produce an elevated product. 

3. Don’t wait until the last minute to prepare. Quality, well-coordinated presentations take time and given that 
everyone has different demands on their time, you need to think ahead and plan accordingly. 

 
However, despite very good intentions, there are cases where people refuse to reasonably pull their weight. In the 
event that this is happening and you have already made clear and reasonable efforts to address it, you should 
contact Prof. Souza. Be prepared to produce documentation showing your group’s attempts to coordinate and 
work with the individual (i.e., multiple meetings scheduled but not attended, failure to produce promised work 
on a fair timeline). Such cases will be dealt with on a one-by-one basis and various outcomes are possible, 
including meeting with Prof. Souza, a mediation by Prof. Souza with the entire group, a complete reassessment 
of group work to more accurately reflect the effort given, a mark penalty commensurate to the infraction, and/or 
expulsion from the group and the assignment of a comparable assignment to make up that part of the grade. 

 
Department of Psychology Missed Term Work Policy 

For missed term work (assignments and term tests) due to illness, emergency, or other mitigating circumstances, 
please follow the procedure outlined below.  
 
Procedure: 
 

1. Complete the Request for Missed Term Work Accommodations Form (”MTW Form”). 
 

2. Email BOTH your MTW Form and Supporting Documentation to <michael.souza@utoronto.ca> according 
to the instructions specified below. 

https://hive.utsc.utoronto.ca/public/psych/mtw/PSY_Missed_Term_Work_Form.pdf
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Supporting Documentation Requirements and Deadlines: 
 

Reason for Missed Work 
Documentation 
required for a first 
absence in the term 

Documentation required for 
subsequent absences in the 
term 

Deadline for submitting 
MTW form and 
supporting 
documentation 

Illness or Injury 
ACORN Absence 
Declaration 

UofT Verification of Illness 
Form 

WITHIN 2 BUSINESS 
DAYS of the missed work 

Bereavement 
ACORN Absence 
Declaration 

A death certificate or funeral 
announcement 

WITHIN 2 BUSINESS 
DAYS of the missed work 

University-sponsored 
athletic or artistic 
obligation at the 
varsity/provincial/national 
level 

ACORN Absence 
Declaration 

A note from a university staff 
member (advisor, coach, 
residence staff, etc.) who can 
substantiate the obligation, 
sent directly to the course 
email 

10 BUSINESS DAYS IN 
ADVANCE of the missed 
deadline 

Disability-related reasons 
for students registered with 
AccessAbility Services 

For missed TERM TESTS,  

- Contact your AccessAbility consultant and have 
them write to the course email detailing the 
accommodations needed. 

For missed ASSIGNMENTS, 

- If your desired accommodation is within the 
scope of your Accommodation Letter (e.g. your 
letter includes “extensions of up to 7 days” and 
you need 3 days), send your Accommodation 
Letter to the course email and specify how many 
days extension you are requesting.  

- If your desired accommodation is outside the 
scope of your Accommodation Letter (e.g. your 
letter includes “extensions of up to 7 days” but 
you need more time than that), contact your 
AccessAbility consultant and have them write to 
the course email detailing the accommodations 
needed.  

PREFERABLY IN 
ADVANCE OF THE 
MISSED WORK, OR AS 
SOON AS POSSIBLE 

Academic Conflict 
(e.g. two midterms at the 
same time) 

Screenshot from Quercus demonstrating the conflict. 10 BUSINESS DAYS IN 
ADVANCE of the missed 
work 

Religious Conflict None required 

 
Notes:  
 
- The following reasons are not considered sufficient for missed term work: social activities, recreational travel,  

technological issues, avoidance of assessments or deadlines, work commitments 
- Missed Final Exams are handled by the Registrar’s Office and should be declared on eService. 

https://www.acorn.utoronto.ca/
https://www.utsc.utoronto.ca/registrar/sites/utsc.utoronto.ca.registrar/files/2023-01/UTSCmedicalcertificate.pdf
https://www.utsc.utoronto.ca/registrar/sites/utsc.utoronto.ca.registrar/files/2023-01/UTSCmedicalcertificate.pdf
https://www.acorn.utoronto.ca/
https://www.acorn.utoronto.ca/
http://www.utsc.utoronto.ca/registrar/missing-examination
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- For ACORN absence declarations, the date you declare the absence is required to fall within the seven-day 
declaration period (i.e.) the absence cannot be submitted proactively or retroactively. 

- Instructors cannot accept term work any later than five business days after the last day of class.  Beyond this date, 
accommodations are only possible via the Registrar’s Office petition process. 

- If you are unable to submit your request within the specified number of business days, you must still email your 
instructor within that window to explain the nature of the delay. Exceptions to the deadlines are made only 
under exceptional circumstances.   

- Multiple assignments due on the same day are not considered academic conflicts. Students are expected to 
manage their time effectively to meet assignment deadlines. 

- Back-to-back tests/quizzes are not considered academic conflicts. Only overlapping activities are conflicts. 
- Students are responsible for keeping their course timetables conflict-free. Students who register in two courses 

with overlapping lecture/tutorial/lab schedules will not be accommodated.  

Next Steps: 

After submitting your documentation, you will receive a response from your instructor or TA.  The course instructor 
reserves the right to decide what accommodations will be made.  Failure to adhere to any aspect of this policy may 
result in a denial of your request.  You are responsible for checking your official U of T email and Quercus course 
announcements daily, as accommodations may be time-critical.  

 
For missed assignments, do not wait for the instructor’s response to resume work on your assignment. Extensions 
may be as short as one business day, depending on the nature of the illness/emergency.  Complete your assignment as 
soon as you’re able, and email it to your instructor.  

 

If an accommodation is granted but a continued illness/emergency prevents you from meeting its requirements, you must repeat 
the missed term work procedure to request additional accommodations.  Please make it clear in your subject line that you are 
requesting a second accommodation.  Examples: If you were granted an extension for a paper but are still unable to meet the 
new deadline, or if you miss a make-up term test, you must submit another MTW form and supply documentation according to 
the “subsequent absences” column in the chart above. *Note: In the case of a missed make-up test, an opportunity to write a 
second make-up test may not necessarily be provided. 
 
Academic Integrity 
The University treats cases of cheating and plagiarism very seriously. The University of Toronto’s Code of Behaviour 
on Academic Matters (http://www.governingcouncil.utoronto.ca/policies/behaveac.htm) outlines the behaviours that 
constitute academic dishonesty and the processes for addressing academic offences. 
 
Potential offences in papers and assignments include using someone else’s ideas or words without appropriate 
acknowledgement, submitting your own work in more than one course without the permission of the instructor, 
making up sources or facts, obtaining or providing unauthorized assistance on any assignment. 
 
On tests and exams cheating includes using or possessing unauthorized aids, looking at someone else’s answers during 
an exam or test, misrepresenting your identity, or falsifying or altering any documentation required by the University, 
including (but not limited to) doctor’s notes. 
 
Equity, Diversity and Inclusion 
The University of Toronto is committed to equity, human rights and respect for diversity. All members of the 
learning environment in this course should strive to create an atmosphere of mutual respect where all members of 
our community can express themselves, engage with each other, and respect one another's differences. U of T does 
not condone discrimination or harassment against any persons or communities. 
 
The University of Toronto is a richly diverse community and as such is committed to providing an environment free 
of any form of harassment, misconduct, or discrimination. In this course, I seek to foster a civil, respectful, and open-

https://www.utsc.utoronto.ca/registrar/term-work
http://www.governingcouncil.utoronto.ca/policies/behaveac.htm
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minded climate in which we can all work together to develop a better understanding of key questions and debates 
through meaningful dialogue. As such, I expect all involved with this course to refrain from actions or behaviours that 
intimidate, humiliate, or demean persons or groups or that undermine their security or self-esteem based on traits 
related to race, religion, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual orientation, 
gender identity, gender expression, age, marital status, family status, disability, receipt of public assistance or record of 
offences. 
 
University Land Acknowledgement 
I wish to acknowledge this land on which the University of Toronto operates. For thousands of years, it has been the 
traditional land of the Huron-Wendat, the Seneca, and the Mississaugas of the Credit. Today, this meeting place is 
still the home to many Indigenous people from across Turtle Island and we are grateful to have the opportunity to 
work on this land. 
 
 
VII. Resources you will likely find helpful… 
 

(a) UTSC administrative information, academic support, and well-being 
 

Quercus (learning platform for this course) 
Important Dates and Deadlines   
Academic Advising and Career Centre 
Writing Services      
AccessAbility 
Health and Wellness 

  
(b) Relevant academic programs and opportunities at UTSC 
 

Psychology, Mental Health Studies Calendar (course listings, program requirements, etc.) 
 

Chapter of Psi Chi, the International Honours Society in Psychology  
Psychology and Neuroscience Departmental Association (PNDA)  
 
Department of Psychology 
 

file:///E:/Michael%20Souza/Courses/2021_Fall_PSYB55_Souza/q.utoronto.ca
https://www.utsc.utoronto.ca/registrar/dates-and-deadlines
http://www.utsc.utoronto.ca/aacc/
http://www.utsc.utoronto.ca/twc/
https://www.utsc.utoronto.ca/ability/welcome-accessability-services
http://www.utsc.utoronto.ca/hwc/
https://utsc.calendar.utoronto.ca/section/Psychology
https://www.utsc.utoronto.ca/projects/psichi/
https://www.utsc.utoronto.ca/psych/psychology-and-neuroscience-departmental-association-pnda
http://www.utsc.utoronto.ca/psych/
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Please note:  
Depending on our final class size, adjustments may be made (i.e., eliminating a paper if we have 22 students), which may trigger a modest 
change in how the participation is calculated. Such changes will be discussed with the class as we move forward. 
 
 
 
 
 
 
 
  


